
 

 

  

EQUALITIES AND HUMAN RIGHTS COMMITTEE 

RACE EQUALITY, EMPLOYMENT AND SKILLS INQUIRY  

SUBMISSION FROM ORKNEY ISLANDS COUNCIL 

 

We welcome the opportunity to respond to the Scottish Parliament Equality and 

Human Rights Committee’s inquiry into race equality, employment and skills. 

Our response is based on local data and practice experience within a small island 

based local authority context.  

Census 2011 data shows that Orkney has a population of 97.6% White Scottish / Other 

British and White Irish people. The remaining 2.4% of the population made up of 0.4% 

White Polish, 1.3% White Other, 0.4% Asian, Asian Scottish or Asian British and 0.3% 

Other Ethnic Groups. 

Orkney Islands Council non-teaching workforce demographics show that 3.5% of 

employees identify as Any Other White Background, Mixed, Asian and Other Ethnic 

Groups. The Teaching workforce demographics show that 4.1% of employees identify 

as Any Other White Background, Mixed, Asian, African and Other Ethnic Groups. 

  
1. How does your organisation work together with schools, colleges and 

universities to help people from minority ethnic communities move into 
your work place?  

 
Orkney Islands Council’s approach to mainstreaming equalities includes impact 

assessing recruitment processes for any potential impact relating to race along 

with regular monitoring of workforce demographics to highlight any differences 

between particular groups in the application of policies and processes. These 

workforce demographics include data on protected characteristics of applicants, 

people shortlisted and people appointed. Whilst there is currently no indication of 

negative impact based on ethnic origin in comparison to our local population 

breakdown, there is no formal route at this stage to work with schools, colleges 

and universities to help people from minority ethnic back grounds to move into 

the workplace. This, however, is kept under review as part of the specific duties 

requirements and is regularly monitored. 

 

2. How does your organisation encourage more people from minority ethnic 
communities to apply to work in your organisation?  

Orkney Islands Council’s approach to mainstreaming equalities includes impact 

assessing recruitment processes for any potential impact relating to race along 

with regular monitoring of workforce demographics to highlight any differences 

between particular groups in the application of policies and processes. These 

workforce demographics include data on protected characteristics of applicants, 

people shortlisted and people appointed. Whilst there is currently no indication of 



 

 

  

negative impact in recruitment processes based on ethnic origin, there is no formal 

route at this stage to sprcifically encourage people from minority ethnic back 

grounds to apply to work in the organisation. This, however, is kept under review 

as part of the specific duties requirements and is regularly monitored.  

 

3. What support does your organisation give to retain people from minority 
ethnic communities in your organisation? For example, women returning to 
work or opportunities for progression.  

The workforce demographics do not currently highlight any disparity for retention 

or progression based on race however, this data is reviewed on a regular basis as 

part of the specific duties. The council takes an intersectional approach to tackling 

issues such as the gender pay gap and occupational segregation and in doing so, 

aims to recognise and address these through a multi-faceted approach that 

includes consideration of all protected characteristics. 

 

4. How does your organisation deal with racism and discrimination in the 
work place? For example, does everyone know their responsibilities?  

 
Regular Equality and Diversity training is mandatory for all employees and 

Managers undertake Dignity at Work awareness training in addition to this. 

Employee feedback had indicated that some employees may not feel comfortable 

speaking to their line manager about dignity at work issues or may require some 

initial guidance and so Dignity at Work First Contact Officers have been introduced 

across each directorate to provide an informal route to guidance and advice on the 

options to take forward dignity at work concerns. The Dignity at Work First Contact 

Officers are provided with specific training to perform these duties.  

The council supports annual campaigns such as Anti-Bullying week in order to 

continue to raise awareness around expected behaviours in the workplace and to 

promote ways in which to address and eradicate these. 

 

5. What initiatives or training and development opportunities does your 
organisation have to encourage a diverse workforce?  

As part of the settlement programme for Syrian refugee families in Orkney, the 

council has been able to provide advice and guidance on employment and 

volunteering opportunities and has supported a member of one of the families into 

permanent employment with the Council following a successful work placement.  

 

 


